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1. Background

The Equality Act 2010 brings together previous anti‑discrimination legislation into a single Act. It protects individuals from discrimination and promotes equality of opportunity. The Act is supported in Wales by the Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011, which place specific duties on schools.

2. Purpose of the Strategic Equality Plan

The Strategic Equality Plan (SEP) sets out how Brynteg CP School will meet its legal obligations under the Equality Act 2010 and the Welsh specific duties. It outlines our long‑term commitment to promoting equality, eliminating discrimination and fostering good relations across the school community.

The SEP provides the framework for:
· setting equality objectives
· identifying actions to meet those objectives
· monitoring progress
· ensuring equality is embedded in all school policies and practices

The SEP is supported by a separate Annual Action Plan, which is reviewed and updated each year.

3. Public Sector Equality Duties

3.1 The General Duty

Under Section 149 of the Equality Act 2010, Brynteg CP School must have due regard to the need to:
· eliminate discrimination, harassment and victimisation
· advance equality of opportunity between people who share a protected characteristic and those who do not
· foster good relations between people who share a protected characteristic and those who do not

3.2 The Specific Duties (Wales)

The Welsh Regulations require schools to:
· publish equality objectives
· publish a Strategic Equality Plan
· engage with stakeholders when setting objectives
· collect and publish relevant equality information
· assess the impact of policies and practices
· publish employment information annually
· promote knowledge and understanding of the Equality Act among staff
· address causes of pay differences
· review equality objectives at least every four years

4. Protected Characteristics

The Equality Act protects individuals based on:
1. Age
2. Disability
3. Gender reassignment
4. Marriage and civil partnership
5. Pregnancy and maternity
6. Race
7. Religion or belief
8. Sex
9. Sexual orientation

5. School Commitment to Equality

Brynteg CP School is committed to:
· providing a safe, inclusive and respectful environment
· ensuring all pupils can thrive regardless of background or need
· challenging discrimination, prejudice and stereotyping
· promoting positive attitudes towards diversity
· embedding equality into all aspects of school life

We expect all staff, pupils, parents and visitors to uphold these values.

6. Responsibilities

Governing Body
· Ensures compliance with the Equality Act
· Monitors implementation of the SEP
· Reviews equality objectives and progress
Headteacher
· Ensures the SEP is implemented
· Ensures staff understand their responsibilities
· Provides training where needed
· Reports regularly to governors
· Takes action in cases of discrimination

Named Person for Equality
· Oversees reporting and recording of incidents
· Ensures equality information is collected and monitored

All Staff
· Promote equality and good relations
· Challenge discriminatory behaviour
· Keep up to date with equality legislation
· Use inclusive teaching resources and approaches

7. Information Gathering and Engagement

To understand the needs of our community and identify potential inequalities, the school gathers and reviews a range of information, including:
· admissions
· attendance
· behaviour and exclusion data
· pupil progress
· complaints
· staff and governor profiles
· stakeholder feedback
· School Council input
· Local Authority and Estyn reports

Engagement with pupils, parents, staff and governors informs our equality objectives and actions.

8. Equality Objectives (2023–2026)
(These remain stable for the 4‑year cycle. Annual actions will sit separately.)

Objective 1:
Promote understanding of the protected characteristics and embed equality across school life.
Objective 2:
Ensure progress and wellbeing outcomes are equitable across all groups, including those with protected characteristics.

Objective 3:
Increase awareness of equality and diversity among pupils, staff and governors.

Objective 4:
Ensure school policies, procedures and practices reflect the Equality Act and support inclusion.

9. UNCRC Rights and Equality

Brynteg CP School is committed to the United Nations Convention on the Rights of the Child (UNCRC). Our equality work supports pupils’ rights to:
· be treated fairly (Article 2)
· express their views (Article 12)
· be protected from discrimination (Article 30)
· access education that develops their abilities (Article 29)

A rights‑based approach strengthens equality, respect and inclusion across the school.

10. Accessibility

The school will take reasonable steps to ensure that:
· information is accessible to all
· documents can be provided in alternative formats on request
· the school environment is accessible and inclusive

11. Publication and Reporting

The SEP will be published on the school website and made available in alternative formats on request.

The school will:
· publish an annual equality report
· publish annual employment information
· update the Annual Action Plan each year
· review the SEP every four years

12. Policy Review
This Strategic Equality Plan will be reviewed every four years by the Senior Management Team and Governing Body. Equality Impact Assessments will be used to ensure policies and practices support equality and inclusion.
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